
Appendix L.
Position Category Description

DLA Multifunction Management

Ihical Duties: Perform direct management, supervision of staff, technical leadership, support of acquisition functions within the
DLA. Supervise a multifunctional team to interpret and implement policy and procedures in support of the DoD acquisition process. The
iuties require an individual who is certified at the appropriate level in one of the acquisition career fields. The duties in this category are
mormally nonspecific as to acquisition function, requiring an individual with a broad acquisition background and perspective.

Typical Career Codesl

Civilian Series Army AOC Navy AQD Air Force AFSC Marine Corps MOS

1101, 301, and any other occupation. 51, 53B, 53C, and 97 AV (Any AQD 33SX, 62EX, 63 AX, 9958 and 9959
~eries beginning with AV) 64PX, and 65WX

Representative Job Titles: Operations and technical assessment group leader, operations support manager, multifunctional
team leader, customer service chief, materiel management chief, and supervisory commodity business specialist.

Q,ualiilcation Standards: Mandatory: according to the level of the position, Level II or III certification in an acquisition career
field relevant to the duties of the position. ACQ 201 also is mandatory. Desired: Cross-functional training and experience in other career
field(s) related to the duties of the position; Level I and 11 core acquisition courses. Certtilcation  in more than one career field is desirable.
Program management experience is not accrued when serving in this position category.

office Locations: DLA and its subordinate commands; other Components if similarly organized. If used by other Components this
position category is called “Multifunction Management.”

lpos$ession  of one of these career codes does not necessarily mean inclusion in the acquisition workforce or the acquisition management
career field. .
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